
31 July 2023 

CERTIFICATE OF COMPLIANCE WITH THE WORKPLACE GENDER EQUALITY ACT 2012 

I am pleased to advise that the following organisations, as listed below, are compliant with the 
Workplace Gender Equality Act 2012 (Act) for the 2022-23 reporting period. 

1. Bega Cheese Limited (ABN: 81008358503)
2. Tatura Milk Industries Pty Ltd (ABN: 66006603970)
3. Peanut Company Of Australia Pty Ltd (ABN: 34057251091)
4. Bega Dairy and Drinks Services Pty Ltd (ABN: 63080706887)
5. Malanda Dairyfoods Pty Limited (ABN: 74068031550)
6. Blowflex Mouldings Pty Ltd (ABN: 71087884302)
7. Berri Pty Limited (ABN: 71008077889)
8. BDD Milk Pty Ltd (ABN: 63051195272)
9. BDD Foods Pty Ltd (ABN: 49002400339)
10. Capitol Chilled Foods (Australia) Pty Ltd (ABN: 14074590757)
11. Bega Dairy and Drinks Pty Ltd (ABN: 65004486631)

This certificate forms your notice of compliance with the Act until replaced with a new certificate of 
compliance for the next reporting period. 

Mary Wooldridge 
Chief Executive Officer 
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2022-23 Gender Equality Reporting 

Submission Approval 

I, the CEO (or equivalent), confirm that the data provided in the 2022-23 Gender Equality Reporting submission is 

complete and correct, as reported in the full data appendices:  

 Questionnaire – Public Report 

 Workforce Management Statistics – Public Report 

 Workplace Profile – Public Report 

 Workplace Profile – Confidential 

I approve the submission of this data to WGEA.   

I also confirm that the organisation/s covered by this submission will meet the notification and access requirements as 
detailed below.   

 

CEO (or equivalent) signature 
 

Name of CEO (or equivalent) 

   

 

Date:  

 

Please Note:  

The Workplace Gender Equality Amendment (Closing the Gender Pay Gap) Bill 2023 requires WGEA to publish 

employer gender pay gaps. Employer gender pay gap will be calculated from the data that you provide to WGEA. WGEA 

will communicate to employers in advance of publishing gender pay gaps explaining the process for calculating and 

publishing the employer gender pay gap.  

 

What next?  

The contact nominated for the submission of this report must complete the declaration and consent process in the 

WGEA Portal. The Agency does not require physical evidence of the CEO’s signature.  

To comply with the notification and access requirements, your organisation/s must:  

 inform its employees and members or shareholders that it has lodged its report with the Agency and advise how the 

public data may be accessed  

 provide access to the public data to employees and members or shareholders  

 inform employee organisations with members in your workplace that the report has been lodged  

 inform your employees and those employee organisations with members in your workplace of the opportunity to 

comment on the report to the employer or the Agency.  

For more information on the notification and access requirements, read here.  

Peter Findlay

18 August 2023

https://client-portal.wgea.gov.au/s/article/What-are-the-notification-and-access-requirements
https://client-portal.wgea.gov.au/s/article/What-are-the-notification-and-access-requirements
https://client-portal.wgea.gov.au/s/article/What-are-the-notification-and-access-requirements
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